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Compliance Reports.
The current 2017 requirements are minimal, as large and
small businesses/organizations are required to file an
Accessibility Compliance Report.
Enforcement of the AODA has been minimal, but there
are plans to target large retailers with accessibility blitzes.
To ensure compliance, it is recommended that all
businesses and organizations develop and have in place
written processes for the development of accommodation
plans. These written accommodation plans should include
the manner in which an employee can request an
evaluation, the means in which the employee is assessed,

This article is intended only to inform and educate. It is not legal advice. Be sure to contact a lawyer to obtain legal advice on any specific matter.
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